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The member of exchange program
departed from dormitory to Green
Hill Nursing Home by bus on 8.30am.
After about 1 hour, we received Green ’
Hill Nursing Home. At the following
paragraph, It will explain the
description of that place.

Green Hill Nursing Home was

established in 2000 to provide an



extensive elder people. The philosophy of this place is respect for human dignity with warm
and homely atmosphere. The aim of this Nursing Home is to create a sense of home and to
find better services to improve the quality of life for elderly people and help people to
continue their lives in comfort until the end. Nowadays, this institution is composed of
Nursing Home, Home Care, Day Care and Group Home.

1. Nursing Home is a long-term care institution by national long-term care insurance policy
a. Basic Care : required to maintain a resident’s activities of daily living

b. Nursing Care : treatments are did by registered nurses

c. Medical Treatment : to order medication

d. Social Worker : They assist the residents in maintaining a quality of life within the faculty
e. Rehabilitation Treatment : there is also any rehabilitation treatment which be supporter
f. Performance Treatment

g. Mental Activity Support

2. Nursing Home care
Nursing home care established in July 2008. It is register as a Long Term Care institution by
the national long term care insurance. Capacity of patients is 50 patients. There are any 27

staff members.

3. Green Hills Day Care Center
This institution established in January 2009. Criteria the patients who can join this

activities is the elderly mentally and psychically feeble, living in Gwangju City including
CVA and Fracture High Risk

4. Green Hills Group Home
This institution established in March 2009. There are any 2 units of persons per unit and 8

staffs. The category of this place is charged assist living for the uninsured elderly people

The most interesting one of this place, the owner of the nursing home is a nurse, namely
Mrs. Cho Hye Suk, RN. She
adopted the format of nursing
home from the UK. After, she
graduated from nursing
college, she did not work as a
nurse because she had to take
care her children. She started
to work in one of Nursing

home at the UK, after her

children growth. She began to



perform the Nursing home since 13 years ago.

After lunch at The Green Hills, all the exchange programs participants went to Changdoek
Palace (UNESCO World Heritage). On 15.30, 2 graduates student (Shanti and Makino) went
to Yeon-gon Campus to attend the meeting with SNU Professor (Prof Myoung-Ae Choe and
Dr. Heeseung Choi) and Graduate Students. The meeting finished at 17.00, than we had free
time to go to Myeong Dong.
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